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(i) Linkedin. (2020) .Future Skill Report. Retrieved from:
https://business.linkedin.com/talent-solutions/recruiting-tips/future-of-skills-for-asia-pacific-

(ii) Pearson. (2020) . The Future of Skills. Retrieved from: https://futureskills.pearson.com;
(2020) . Skills of the future-How to thrive in the complex new

2019;
(iii) Future Foundation.
world. Retrieved from: https://futuref.org/futureskills;
(iv) Mckinsey & Company. (2019) . Future skills Six approaches to close the skills gap.
Retrieved from:
https://iwww.mckinsey.com/~/media/mckinsey/industries/public%20sector/our%20insights/cl
0sing%20the%20future%20skills%20gap/wgs-future-skills-jan-28-2019.ashx;
(2019) : Future Skills - The Future of Learning and

(v) Ehlers, D., Kellermann, Sarah A.
Higher education. Retrieved from: https://nextskills.org/wp-content/uploads/2020/03/Future-

Skills-The-Future-of-learning-and- higher-education. pdf.
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3. EEMNEHEHEE (Practical & Physical Skills)
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2 Ehlers, UIf. D., Kellermann, Sarah A. (2019): Future Skills - The Future of Learning and
Higher education. Retrieved from: https://nextskills.org/wp-content/uploads/2020/03/Future-
Skills-The-Future-of-learning-and- higher-education. pdf.

3 OECD.(2019). Skills for 2030. Retrieved from: https://www.oecd.org/education/2030-
project/teaching-and-learning/learning/skills/Skills_for_2030_concept_note.pdf.
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1. 5 EE (Digital Skills)

fEERISES - 1) 1A% TR AREH B &ML (Automation ) FTE - 58
2% TAFTZA/SATLEERSINGRIBAZAE BN ENERERERE
38 o B - ADBFRINTER BHE X Rei SE R Ih AR R° - B RAE
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v BERIRREREE v BE=%E (Digital Literacy )
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v iR
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4 Nedelkoska, L., G. Quintini .(2018). Automation, skills use and training. Retrieved from:
https://www.oecd-ilibrary.org/employment/automation-skills-use-and-training_2e2f4eea-en

5> Deloitte.(2017). Digital future readiness. Retrieved from:
https://www?2.deloitte.com/content/dam/Deloitte/ch/Documents/consumer-business/ch-cip-en-
swiss-transformation.pdf.

8 HBER - (2018) - HBEALBHES - BRARE : https://Iwww.edb.gov.hk/attachment/tc/edu-
system/primary-secondary/applicable-to-primary-secondary/it-in-edu/Information-
Literacy/1L20180516C.pdf -
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AERBIERRE RS SMHE  BY RAERETREARNATD  AamFHEIRE ~ &
B - FEEBLUENFUZEEFRIBRE  BF MR LB 2R -BELE
REERNEL  A\DG&EESE - ADZSEEHE  FX—K EBHEER
BHER LR -

EHARRAGEZNRE  AAREZAR - KOEEEERABLUN BERS
b~ REQMEH S|SB FETHSRRR  KBEM AR UAFESENRNHEE
BE-FAR BEYSFNEERMNBEERE  ZRESMEMAENEN KA
ARREEREMRE MATRER - FHERE D  (FRESENAE NI
RIED

7 OECD.(2019). Skills for 2030. Retrieved from: https://www.oecd.org/education/2030-
project/teaching-and-learning/learning/skills/Skills_for 2030 _concept_note.pdf.

' EEEEMESFAINE - (2018) o REFRZE STEM BZENERERMTR - EXIRIR :
https://yrc.hkfyg.org.hk/2018/01/14/yi026/

P BEREEMESFAIME - (2019) - REFSFREMBEMR - EXRIKR :
https://yrc.hkfyg.org.hk/2019/09/26/yi046 -
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PN -

BER&RE (HH ~ REE

=B (BE - EEH)

v HBEE

v BPRE

v BERR v BER
v REIERITEED v BERE

4. BiBi%1E Communication and Cooperation

AL EEHREERFIAVLE - FisTHBEBE EERIFABRXIGRE
R © Eoh - BERERYE ~ AAZAL - 2 HEELERNFERIIEZIEM -
RN FR AR BHBEIN  HERE L BEARXCERFAR BRI
T2 21 R E AR ORPBNNERITRY - EFKEHE R EERKRES
TEREED - TEEREMNTERESKER - FRIRK » ExdZ -

AEEERMESHAZNENR - BREBFEEDREEARFE IRH ~ FX - A
FR AT EEMHRESR WM A LS  Z2E A LB T HERAY
BiE -8 BEMNANERER 4 SHENFTEERHFETHRE BEXLF
Mate HIt mBEEIEMRE MK BE - FELEF  LEERBERE
FxES - ERBMAKBHRSFEMRE  WERDEI A BIEARKRE M FE
RSP

S0

BER&RE (HH ~ R £E (BE - EEH)

v EERI v BREE (BE-FHELF)
v BE - ES - BRXEED v EHEE (REGEE - KEH)
v RIS

5. Z{#Z1E Wellness Management

ZEHAENEEE > VELEEENS OMER > SFETEBELENES K
ARBEENNE BUYFEREAEBRMNAL - 2@EH (Al Round Wellness )
RESE OB -HRXUBEOEEENRENRE  WEhEFEIEEEMNAE
B EHABBRENS VERBBAY  BERERKTENEZER -

WOBEHK - (2019) - (EFERT—HLETEEELTER) - ERHR :
http:/iwww.hkpri.org.hk/research/detail/20191120-01 -

11 Davis, T.(2019).What Is Well-Being? Definition, Types, and Well-Being Skills. Retrieved from:
https:/iwww.psychologytoday.com/hk/blog/click- here-happiness/201901/what-is-well-being-
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DZAVNEZ2RERE - BBMAFCNS OEEEREFNG - BEARNS O
MAEnAET R  BREFNEESHREFLABREE - It B EEERIT
U BREVIBREIAGRG  HBERIFNGE L - RTITERXBETERER - &
# 2REENREAREEANEYBFELAR - RIBALEE - EEAHE
B

BAIIT

ERkae (X0 -~ B8 =8 (BE - BEH)

vV EBEREREFFEIA v ANEBRAHEZEER

v BOVEEZEEHESHE ( Social Connectedness)

v A TERER
v BB (Life Fulfilment)

6. IniUfEE Resilience and Crisis Management

EH R LE 2R RS - B ERATTE - RREBF OB
RIAETE - R EREAE LN EEER - TR TRNGRA - B
AL BEEHS SRR WG AR O  RESUER
ARIE ERALY - RIVASHIE N R R RS - BB ES B AR F I
TR 82 LAY AT -

KipsFNEK - PREEERNIILED  BEHRE - (LERE - R
BRFEAIFGHE  MEPHERNEETE - BED BEE2BENEE - 58
RIS ENMELEZE -

S4I20°F -

ERKEE (FN&E ~ $KREE =8 (BE - EEH)

v EREERE - E = ip

v IRRRERE S v IERMEVEEAE
v IEER

definition-types-and-well-being-skills.
2 {210
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1. EEEHERENLES - eI ~ A ~ BRE -~ B EMSFEZEIIEHERER
HREHE

fEE AN LTERE BN E  BEEESRREELRER 42 RZHAIERKN
2 - AR AT ERATBERET  RAEHEMRXBEZNED  BEH
BREBEENEKR —LHEKHEE (Technical Skills ) » RZ R YREE ~ EE ~ 40
FIEO - MPBHFREHE - At REZRENERERE  HEERRREA
BT E AR - LAREEEERES °

2. RREAEALAFBRREFEEFAITMIERET » TN T REAEEFEREE

EHARREESRIANEE S - EERSHIBROEBMNE - RRAERIZN
AEREHK RS BENREBERD X BEFEEREEZ At 5§
FEERERENELN » FERRBZARSZERBZNIERE - 2B
Z ARTEEESFYINER - EFHENMALERBNZE -

3. MEMEMER  KLATENRIVEABERREEEN M

EEBENSBEERERET  SEEERRRIBEER LRERREA
W - BEEBH R  BE—ETRNALEEET ERAR RBEA 1
BRHERE | ARERASENRERREL - PEERRER LA THEN
BB - RABTHR -

4. € "E-H-A-B -8 -8, AKERHEIRREEE - HESFR
RARRAVEE

FRIFT RIS T » S A E R - TERBEET D REFEER N ER KT
MATEEMENEEFERHRFE D BFRE2HVEE  BBBERAINeE  LEF
Kt o BT SR ARRR BRI SRS IS B2 R T - Bl - AERE-
RITRRSE - VL IEE - BRBF  REFRHEZEE - EENERNKS - &
I 3RFT B AR SR PR 5 BB RE ] -
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